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APPENDLE

GENERAL B RO:’Q: Al
CONCERNING HAZ -REUOU: DUTY BENEFITS
TO INDUCE VOLUNTLIERS FOR Hm( &mu@‘ CERVICE

1. The proposals outlined below are b&j&ﬁd vl a cianiﬁcmtm
of hasardous duties Into two categorics. The categories would be
Hasardous Jervice and Fxtra-hasnrdous f:ie@im::

{Benefits would apply onmly to wp@mﬂ\m emplayees who
are US citizens. )

a. Hamardous ! ervice would be v:it:hq’ad 1o imclude 2ll
service abroa amy maiuce whatsoevet (including 11 Y).
Where am employec is assigned to an overscas station on
permanent duly and is om temporary &uty in the United
itates, elther official consuliation or hgme lsave would
not be construed t¢ break the service {o} this purpose.
Gther types of service would be classifigd as hazardous
is accordance with standards tp be catnlished by the DCI,
and in this comnection each imdlvidual ¢ase, together with
the lemgth of service to be approvad ss Bama-dous, would
be determined by the Hasardous Tuty ﬁouu

b. Extra-hasardons tesvice would by determined by
the Hamar Luty Bour accordancd with standarde
to be established by the I'CL. It is igtenided that the stand-
ards be set very high in ordes that oaly tmiy worthy cases
wonld be comsidered eligible. The ;,rin? ipal element to be
comsidered as 2 reuirement for eligibility wader Fxtra-
hasardous Service would be actual exposuce to risk of
bodily harm: o: death.

2. The membership of the Hasardous Uuty Board would iaclude
the foliowing:

FPersommsel Lirector, Chalrean :

Representative of the Dffice or ~tafl temcerned

Chief, =35

Reprasentative of the egal “taff, Legal ..évisor without vota.

The Persemel Directcr would be x-capamibi§ us the recorder of the
Board, P’rocedures would be establishec by which the recorder would
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prepare appropciate gartifications in order; to cstablish an individuai's
right to additional begafits. It is reconunepded that the Board, im ap-
propriste cases, be suthoiized to appiove fadividual cases retroactive -
ly. It is further intemded that if it is tictergiined by the Bopsd that an
individual muet the stapdards established by the LCI he would be en-
titled to the benefits flowing theretromn: 46 4 mastter of right. Comse-
quently, a recommendation by his sup:. io- that he be 30 comsideved
would not be an cuscatial reguirement. The determinstions regiiced
snder 3. ¢. would be 1isde By the Boasd,

8. In order thut the Board could islfill its respomsibility
in determining whothe: imdividusis met the standards gs-
tablished by the X1, Ul cases of death, ivjury or Lliness
while abroad would be brought to the atfention of the Besra
by the appiopriats personmel office. lm addition, suyecrvisors
of individuals who may be eligible fo bemetits under this pro-
grawm would be directed 10 bring such ceses to the atteation
of the Board, :

3. The bencfits t¢ be svailable to individuala in the category of
Hagardous Service wowld be: :

a. In the cases of individuals jualifying there would be
gramted o death gratulty anoenting te sik-months' saiary.
The amount to be considered would he blse pay only, ¢x-
cluding samy overscas allowsmces, differenmticls, overtirse
or extra-hazardous pay. fueh amount would be payabie
te the beneficia -y designsted by the e:irpioyes in writing,
or, im leuw of such desigaation, to the cytete. The legis -
istlom establishing such benefit: should ¢leasly indicate
that such amount is payable over apc abyve, and shail
mot be comsidered an offset o0 an clecifop in commection
with, bensfits payable unde: the United $tates Employees’
Compemsation ict. Precedent for such benziits exists
in commection with the Armed Forces ané members of the
Public Health “ervice.

b. Under pauragraph 5. i of the Coniidential Fuads Rega-
lutioms, persoms paid {fror: such fusda are entitied to the
benefits of the Missing Fersoms ~ct. It §s proposed thay
all persoms eligible under the Hamardous ~ervice category
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would receive such benefits. ‘tiw poting that thezre may
be cases whedo iadividuals asc “defuned’ for lomg periods
of time, certain additional bew*‘im worid be gramted to
attempt to conpensale for the Inct et the lndividunl,
during such detnimment would be depled the opportunity oi
attaialng grade promotions. ¢ enseg,umﬁy he woulé be
eatitled to receive creases fn hiv ) pay (and allowances)
at appropiiate pariods. The im:reme would be equal to
the amount he would receive ¢ the ?ext higher grade to
which he could be promoted. -t suth time the allowances
to which be would be entitied wze}.u })e recomputed om the
basis of the Intreased salary. The Wweltimg period for in-
creases would be one year betwaeh uq% increase watil
the sala:ry was cqual to that which would be receivad by
an ernployee ut the grade level of & b t=8, Thereaiter,
the time period between each Incr tq:w would be two years.
The maximum salary level would ’W th: sslary which would
be received by an employee «t the grade level of o Go-18.
While step-increases wopld be = mgiigﬁble factor under
this scheme, {iey would be grumted im & wamme: similsr
to existing procederes,

{1) It is not intended that the Qarm allowances,
paysble to the employee at the taa ¢ e becomas
detaimed, miusing. cte., be paid w his designated
bescficlary. Ratber, it is inﬁen& d that only appro-
priste allowances be puid, ¥or gmmpie. in the
oase of 2 alngle man baving no d¢ pendents whe: ¢
he would be recelving his (uartens and allowances,
there would exist no justilise :ian tor comtinuatiow
of the quariers atlowamce if he wg re.inlasing ox
detained, since he would mot be phylny for such
quarters. flso, im the cas¢ of ug lmdividual whose
wife bad been at the station with him wnd bad been
returned 1o the United 'tates afte) the capture of
the employes, & sepsration sllowbace would be
mare appropriat: tham contimuatign of the old juar-
ters allowagce., Post differentisn amd other aliow-
ances would be paid in 2 sindlar ;mmw

<. Itis alse proposed that uppr u; viste regulstions be
established or legislation be drafted 1o suthorize the appli-
cation of the stomdards and benelits é& the Unlted  iates

E T D
apd £
e ¥
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Ewmployees' Compensaiion Act to the mmb@n oi the
tamily of the entsloyee who is e!igﬂ:!t uader the Harsrd-
ous Service mnamw The memhm 2 the family would
be as detined in the ‘tandardised $ovprmnent Travel Rogu-
intions. Since the standa:é for gredting benefits to the
employes {s whather the employer wa ipjaced in the per-
formance of his dJuly, a mew standerd mid be established
for the memberp ! ibe ‘amily., The ;uadvci would be
that the fajury, iliness or deanth must be determined s
having 2 causal elationshiy o the am sdoyee’s duties,
Generally, this benedt wouid be for sjpiication im over-
pens Breas.

(1) Certain presumtions uhumd ren in (aver of
the beneliciatles of this *tgia‘anm. Lithere is &
1e basis on which there G:QJM be raised =
presurnption thal the cmyployae was & larget bacause
of bis duties, the cousal mmtzmgg betwenn the
wile's injury snd the employ:'s edelee i thus es-
tablished, ,

d. Additiona! credi: for mtiwmg in ac:ardmwz with
attached paper entitled "Fecommendag *lan fox _.egisintive
Changes in the Hutirement Act for trm ium;:s«cryew who are
Engaged in Haza dous utles |, A
¢

4. In the category of Lxisa-hasa:gaal Je.vice, the employes wouid
be eligible for all of the bemeiits set lorik lor Hazardous Jervice. In
‘addition he would be puthorined ndditions] gay at the rate ¢f 50 percent
ol bis base salary, 8ot Lo exceed, lwmwr, $26C. 40 per fem; WeEK Ry

period. However, benzfits 1or extra-hamydous service ig the Umited
States would be (imited to the extra-Bausidous pay and the six-months
Teath gratulty. It is istendcd that the Hapacdous Service Board woulc
circumseribe the period fur which the iudiymam would be sligible to
secuie this muma; i2y. The estadiishingent of eligibility to run in-
deiinitely would be avoided by agprogriaie ;rmadunu and review ac-
tioms. Uiber ciement: (o be comsidercd in determining the perivd ol
aligibiiity for Extra-Bazsardous Jevvice pay wouid be tresisent aliorded
other employees ol the Agescy under the pama or shmila: clrcwrmstances.
Oniformity of benoiits aiforded employees ia tc be desired whers the
dyties entai the sama degree ol risk. '

N
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5. X bas beep suggesicd tha: an aduhiamw beneiit be granmi«d
those wmageé in Extra~-hagzardous Yarvite by providiag {or the payreen:,
ia the event of thei- death while enguged in iuch service, of an amount
i $10, 000 to their designated Bmtaiemxi«am Without recitation of ihe
technical detaiis, such a scherne has bepn found infeasibie dus to the
fnct that under the United Siates “maigykcs’ Quuagaﬁsahm Act the
deneiiciary would be requised to elect wmgk beneiit chguld be received.
Consequently, in the average case no grx sose would be served by vlier-
ing the paymen: of such & benefit. Hawww, the eiectiom does not
spply i the case o proceeds of iile lmqrsmm poiicies. Thereis w. i
appears highly desirable to emcourage t&ry strongly ail lndividuais
who are shout 1o engege In exira-harntdbus dutles tu procure insurance
irom the War Agenciss Employess Hrutizctive Ammﬂaﬁm This insur-
ance fs term imsurcmpce for which the amoloyee must pay $12. 58U pes
month, The face vaiue o’ the policy is §10, 600 io: thode employess
receiving an annuu. salnry im excess of 5 200, !ﬂawwvir. in event of
death, the sum of L1, 00L is paid on the olicy of face vaiue $i0, 080,
and in the even: oi agcidental death & tcstfd of §2i, 0CC is paid sut.
Appropriate ﬁwﬁribf & rangements emixf’ with the Association wheichy
the employees o ClA are covered by o wamber, anad the names sre not
amown to the Associstion exce;t upon the desth oi the employoe whiin
imsured. It is recegnized that employgep should be encouraged to tanc
this insurapce whe' o they are golng ab: :ad in Hagardous Service, How-
ever, due to the ricks entalied whare empioyse wili be la diuira-
hamardous Service, additiomal eifort shomld be espend=d to emcourage
the employee to pritect Rig famlly o: éeg;u&euw in the event o hiz
death.

6. The above ;roposais have been iuhmima hammiy in suliin.
iorm, The justificniions for each fiern $ad the adminisirative hapsiing
should receive careful consideration. This jart of the siudy is not in.
tended to furnizk the reasons or the ,;sud {csiion ‘or the recorsm anddd

pﬁ} 'ﬂ&ﬁaﬁ v
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